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Mr. Chairman,

I have the honour to speak on behalf of the Member States of the European Union.

I would like to thank Mr. Kingstone Papie Rhodes, Chair of the International Civil Service

Commission, for introducing the Commission's report for 2014, and Mr. Johannes Huisman,

Director of the Programme Planning and Budget Division, for his remarks on the statement

of the SG on the administrative and financial implications of the decisions and recommenda-

tions contained in the report of the ICSC. Our thanks also go to the Chair of the Advisory

Committee on Administrative and Budgetary Questions,ÿ Mr. Carlos Ruiz Massieu, for his in-

troductory remarks on the related report of that Committee and to Mr. Ian Richards, President

of the Coordinating Committee of International Staff Unions and Associations of the United

Nations System, and Mr. Diab E1-Tabari, President of the Federation of International Civil

Servantsl Associations, for their statements.

Mr Chairman,

At the outset, allow me to underline the support of the Member States of theEuropean Union

for the significant and independent role of the International Civil Service Commission. Its

work is invaluable in enhancing the effective functioning of the organisations of the common

system.

Mr Chairman,

The staff are the major asset of this Organisation. As we have said on several occasions, the

Members of the European Union are fully aware of this and remain committed to providing

personnel of the United Nations with the appropriate support to allow them to work effective-

ly and safely, especially those working in the most dangerous circumstances.

At the same time though, costs related to staff continue to make up by far the largest portion

of the UN's budget and are a major contributing factor in budget increases. This budget reali-

ty takes place in a context where bildget austerity also affects civil services in our Member

states. Therefore we underline once again that it is no longer possible and sustainable to arti-

ficially insulate UN staff members from current economic realities.

Mr. Chairman,



We have studied closely the report of the International Civil Service Commission for 2014

and the Secretary-General's statement on the administrative and financial implications of the

decisions and recommendations of the Commission.

On the implementation of the methodology on the margin management procedure, during the

68th session the General Assembly noted with concern that the five-year average of the net

remuneration margin appeared to substantially and importantly veer away from the desirable

midpoint of 115. In its resolution 68/253, the General Assembly therefore requested the

Commission to submit to it, no later than at the main part of its 69th session, recommenda-

tions on the range of actions and time schedules to be taken to address the issue properly. On

the basis of that request, the Member States of the European Union welcome the action by

the Commission to maintain the freeze in net remuneration. This will bring the one year av-

erage margin closer to the desirable midpoint but we note that continued margin management

will be necessary to also bring the five-year average margin all the way down to the desirable

midpoint.

Mr Chairman,

The Member States of the European Union also welcome the progress achieved by the Inter-

national Civil Service Commission in the preparation of the comprehensive review of the

compensation package, on which the General Assembly has asked the Commission to report

to it no later than during the main part of its seventieth session. We look forward to examin-

ing the final conclusions and recommendations of this review next year. We are Confident

they will aim at achieving a simpler, more predictable and cost-effective system that better

responds to the needs of the organisations involved and ensures that the Common System

remains sustainable in the future.

Mr. Chairman,

The Member States of the European Union will look closely into other important issues un-

der this agenda item, such as the mandatory age of separation, the proposed revised

base/floor salary scale for the Professional and higher categories, and the conditions of ser-

vice 0fthe General Service and other locally recruited staff.

We are looking forward to discussing all these issues further and to exchanging our views

with all other Member States and the International Civil Service Commission as well as the

Secretariat in the upcoming informal consultations.

I thank you, Mr. Chairman


